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FOREWORD BY THE MEMBER OF THE EXECUTIVE COUNCIL (MEC) 

I hereby table the Half Year Financial Oversight and Performance Report for the 
22/23 financial year for the Department of Social Development.   The Half Yearly 
Financial Oversight and Performance Report as at 30 September 2022 provides 
progress on performance against the objectives committed in the 2022/2023 
Annual Performance Plan. Assessing progress on the budget expenditure is 
critical to measure and assess progress in the fulfilling the predetermined 
performance targets towards creating a better life for the people of the Eastern 
Cape Province.    

At the beginning of this financial year, we made commitment that as part of our 
mandate, to facilitate social change together with our partners, through 
strengthening interventions and strategies that will alleviate poverty, promote 
inclusion, social cohesion and sustainable economic development of families and 
communities. My predecessor has laid a foundation and had already begun the 
task of contributing immensely towards the advancement of a responsive department, the priorities before us 
as set out in the Medium Strategic Framework, Departmental priorities of this MTSF and Policy Speech 
commitments to which we have signed a performance agreement with the Premier. In line with the Delivery 
Agreement signed with the Premier, a number of strategic focus areas were developed that guide our 
interventions for this financial year and for the medium term. It is certainly my wish to add value towards the 
realisation of these various commitments and the specific elements of our broader social contract as the 6th 
administration. This report will provide progress achieved in line with those focus areas.  

The Department has made great strides on some of the key interventions and programmes along the policy 
imperatives and priorities of the Department and the sector. Continuous efforts are made to accelerate the pace 
with which we deliver on our mandate to improve the lives of the people of this province. Thus, during the first 
100 days, district visits were undertaken by the MEC to interface with the challenges that constrain service 
delivery.  The MEC also engaged with the NPO sector on transformation and developments of the current 
partnership with the Department. Fifteen thousand two hundred and twenty-four (15 224) family members 
from all eight (8) Districts participated and benefitted through family preservation services to improve family 
relations, enhance strong family bonds, strengthen and prevent vulnerability in families towards resilient, 
sustainable and well-functioning families.  

The National Strategic Plan on Gender Based Violence and Femicide sets out to provide a cohesive strategic 
framework to guide the national response to the scourge of Gender Based Violence and Femicide. The 
Department in partnership with other stakeholders reached fifty-eight thousand four hundred and eighty-six 
(58 486) people in the eight (8) Districts of the Province. In our endeavours of promoting healthy lifestyles and 
social cohesion against damaging effects of the substance abuse, the department in collaboration, with other 
stakeholders conducted awareness campaigns reaching a total of sixty-two thousand five hundred and thirty-
two (62 532) people in all eight (8) districts of the province.  

Seven thousand one hundred and sixty-five (7165) women participated in various empowerment programmes 
for skills development in partnership with various stakeholders. Poverty reduction programmes were 
implemented across all districts and six thousand one hundred and forty-eight (6 148) people accessed food 
through DSD food security programmes to improve their nutrition status.  

Though we remain resolute and steadfast in pursuit of our targets, there are areas where challenges of under-
achievement are reported. Where unsatisfactory progress is reported, stringent measures will be put in place 
to ensure recovery and achievement over the remaining months of the financial year. We will continue to join 
efforts with our stakeholders and partners to develop and change the lives of the poor and vulnerable 
communities. 

________________________ 
Ms. B. Fanta 
Member of the Executive Council 
30 October 2022 
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REPORT OF THE ACCOUNTING OFFICER 

The Department of Social Development hereby submits to the Eastern Cape 
Provincial Legislature the Half-Yearly Financial Oversight and Performance 
Report for the period 01 April 2022 ending 30 September 2022, as instructed 
by Section (1) (f) of the Public Finance Management Act of 1999 (as 
amended). 

The Department of Social Development has continued to strengthen its 
efforts in the delivery of social protection programmes and interventions to 
improve the lives of the poor and vulnerable in the Eastern Cape. This Half 
Year Report provides a record of a plethora of interventions that are meant 
to build cohesive, resilient families and communities by investing in people 
to eradicate and vulnerability towards creating sustainable livelihoods.  Our 
contribution as the Department in dealing with the triple challenges of 
poverty, unemployment and inequality which affect  our communities, the concentration of services has been 
on intensifying developmental initiatives that are responsive to the demands for services mostly in poverty 
stricken areas within towns and to a large extent rural areas. 

The following key institutional outputs and deliverables have been implemented satisfactorily to influence and 
impact positively in changing the lives of those in need of social protection and developmental social welfare 
services as follows:  

• Creating jobs and decent employment through the Expanded Public Works Programme, the 
Department has managed to secure job opportunities for three thousand eight hundred and ninety-six 
(3 896) people consisting of youth, women, people with disabilities in all the 8 districts.

• As part of alleviating poverty and promoting sustainable development of communities, the 
Department has implemented Community based nutrition and development centres which have benefited 
five thousand eight hundred and ninety-two (5 892) beneficiaries. In ensuring the economic 
empowerment and capacitation of women, seven thousand one hundred and sixty-five (7 165) women 
benefitted. The Department further ensured that two thousand one hundred and forty-six (2 146) young 
people were capacitated in skills development programmes. In building the capacity for evidence-based 
planning and implementation sixteen thousand one hundred and twenty-two (16 122) people were 
profiled to enhance the service delivery interventions. In an endeavour to enhance the independence and 
create socio - economic opportunities that contributes to Pscho-social services and empowerment of 
Persons with disabilities, Community Based Rehabilitation services were implemented reaching twelve 
thousand and forty-six (12 046) persons. In rendering protection and care of Older Persons accessed 
Community Based Services. In response to the provision of temporary assistance for social relief of 
distress, the department managed to provide support two thousand and eight three (2 083) individuals 
and families. The Department has accelerated the delivery of developmental social crime prevention, 
victim empowerment and anti- substance abuse services to promote social cohesion.

• In building the capacity and development of Non- Profit Organisations, a total number of two hundred 
eight two (282) NPOs have been trained and empowerment to ensure effective management and 
sustainability of NPOs.

• In building a capable and developmental department, the Department has managed to strengthen 
governance systems at local and provincial level to enhance internal controls. Training programmes and 
skills enhancement programmes have been intensive to build the capacity of Social Service Practitioners, 
Middle and Senior Management to improve performance management at all levels benefitting officials 
across the board.
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The Department has extensively implemented the recommendations and advice of Oversight Bodies to improve 
its service delively performance outlook.  

Currently, the Department is showing overspending during the first six months, and management will continue 
to monitor expenditure so as to avoid over expenditure against the budget at the end of the financial year. 

 

 

 
_______________________ 
Mr. M. Machemba 
Accounting Officer  
Date: 28 October 2022 
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OFFICIAL SIGN-OFF 

 
It is hereby certified that this 2022-23 Half Year Financial Oversight and Performance Report: 
 
• Was developed by the management of the Eastern Cape Department of Social Development under 

the guidance of the Executive Authority, Hon. B. Fanta 
• Half - Yearly Financial Oversight and Performance Report as at 30 September 20222 aims to give an 

indication of the progress made by the Department in the implementation of the 2022/23 Annual 
Performance Plan. The Department has made great stride in both financial management and service 
delivery. 
  

 

 
Mrs. P. Mwanda – Tali  ________________________ 
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Mr. W. Ncapai  _________________________ 
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Mrs S. Tutani  ________________________ 
Chief Financial Officer    Signature 
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Mr. M. Machemba  ________________________ 
Accounting Officer    Signature 
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1. OUR STRATEGIC FOCUS 

 

1.1 VISION  

 
The vision of the Eastern Cape Department of Social Department is to create “A caring society for the protection 
and development of the poor and vulnerable towards a sustainable society”.  
The key concepts of the vision are: 
• Caring Society through a collective approach or unity with stakeholders 
• Poor & Vulnerable by building trust, hope and assurance 
• Sustainable society through continuous improvement & sustainability 
 

1.2 MISSION  

 
The mission is “to transform our society by building conscious and capable citizens through the provision of 
comprehensive, integrated and sustainable social development services with families at the core of social 
change”. 
The key concepts of the mission are: 
• Transformation - changing the landscape of the Province through legislative reform; programmes which 

must radically change material conditions of our people and entrenching of human rights.  
• Consciousness - building activist bureaucrats committed to the service of the Eastern Cape whilst creating 

a space for progressive awareness, critical engagement and participation of people in their development.  
• Capabilities - Enhancing social, human, financial, physical and natural assets of citizens so as to enjoy 

freedoms espouses in the Constitution of South Africa.  
• Integrated service is about ensuring that our provision of welfare services, community development and 

social security respond to lifecycle challenges that our people face.  This requires budget, structures, systems 
and processes that enforce integration.  

 

1.3 VALUES  

 
The following   core values apply in executing mandate of the Department of Social Development: 
• Integrity - ensuring that we are consistent with our values, principles, actions, and measures and thus 

generate trustworthiness amongst ourselves and with our stakeholders. 
• Human Dignity - fundamental human right that must be protected in terms of the Constitution of South 

Africa and facilitates freedoms, justice and peace. 
• Respect - showing regard for one another and the people we serve and is a fundamental value for the 

realisation of development goals. 
• Equality and Equity - we seek to ensure equal access to services, participation of citizens in the decisions 

that affect their lives and the pursuit of equity imperatives where imbalances exist. 
• Empowerment - we aim to empower employees and communities by building on existing skills, knowledge 

and experience and by creating an environment conducive to life-long learning. 
• Accountability - refers to our obligation to account for our activities, accept responsibility for them, and to 

disclose the results in a transparent manner. 
• Customer-oriented - defined as an approach to sales and customer-relations in which staff focus on helping 

customers to meet their long-term needs and wants. 
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2. VALUE COMMITMENT 

 
As the management and officials of the Eastern Cape Department of Social Development, we undertake to treat 
the people we serve, i.e. the poor, the vulnerable and the marginalised, with integrity and ensuring that we are 
consistent with our values, principles, actions, and measures and thus generate trustworthiness amongst 
ourselves and with our stakeholders. Our actions and decisions must be in the interest of the community and 
must be beyond reproach. We re committing to a rights-based and customer-oriented culture & professionalism 
in which the right to human dignity of individuals and communities is sacrosanct. We also commit into treating 
and serving our people with respect and compassion by acting professionally and diligently in our work. We 
aim to empower our employees and communities by building on existing skills, knowledge and experience and 
by creating an environment conducive to life-long learning. We pledge to be accountable and transparent to the 
citizens of the Eastern Cape Province through understanding the impact of our work and taking responsibility 
for our actions and decisions whilst forging strong partnerships with our stakeholders and civil society. Lastly, 
we seek to ensure equality and equity through ensuring equal access to services, participation of citizens in the 
decisions that affect their lives and the pursuit of equity imperatives where imbalances exist.  
 
3. PRINCIPLES  

 
We seek to embody the Batho- Pele Principles in our efforts so as to ensure that our service provision is 
conducted with respect and dignity and results in positive and sustainable outcomes for the citizens of South 
Africa.  
• Consultation: people should be consulted about the level and quality of services they receive, and wherever 

possible, be given a choice.  
• Service standards: people should be told what level and quality of services they will receive.  
• Access: all citizens should have equal access to the services to which they are entitled.  
• Courtesy: all people should be treated with courtesy and consideration. 
• Information: Citizens should be given full, accurate information about the public services they are entitled 

to receive. 
• Openness and transparency: Citizens should be told how national and provincial Departments are run, 

how much they cost, and who is in charge. 
• Redress: If the promised standard of service is not delivered, citizens should be offered an apology, a full 

explanation and a speedy and effective remedy; and when the complaints are made, citizens should receive 
a sympathetic, positive response. 

• Value for Money: Public services should be provided economically and efficiently in order to give citizens 
the best possible value for money. 

 

4. DEPARTMENTAL PERFORMANCE INFORMATION OUTCOMES (2020/21 – 2024/25) 
 
PROBLEM 
STATEMENT 

Dysfunctional families due to socio-economic instabilities and social ills. 
(Addressing social dysfunctionality targeting poor and vulnerable individuals, 
families and communities) 

 

 
OUTCOME 
STATEMENT 

Placing Individuals, Families and Vulnerable Groups at the centre of Care, 
Protection and Development 

 
OUTCOME  1 Increased universal access to Developmental Social Services  
OUTCOME  2 Inclusive, responsive & comprehensive social protection system for sustainable 

and self-reliant communities 
OUTCOME 3 Functional, reliable, efficient & economically viable families  
OUTCOME 4  Improved administrative and financial systems for effective service delivery 

 
  

IMPACT STATEMENT  Resilient and self-reliant families within empowered communities 
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5. DEPARTMENTAL PRIORITY AREAS FOR 2022/23 FINANCIAL YEAR 
 
The Member of the Executive Council (MEC) pronounced the non-negotiable priorities for the 2022/23 financial year 
aligned to the 2020/21 – 2024/25 MTSF priorities and the key focus areas for 2022/23 are: 
 

PRIORITY AREAS 

PRIORITY AREA 1 
Strengthening the provision of Child Care and Protection Services to ensure that every child is 
protected and receives developmental opportunities at the early stages of his or her life. 

PRIORITY AREA 2 
Strengthening Prevention and Early Intervention Programmes on Gender Based Violence and 
Femicide. 

PRIORITY AREA 3 Improving Sustainable Community Development Interventions 

PRIORITY AREA 4 
Enhancing the participation, mainstreaming and empowerment of all our vulnerable groups, the 
persons with disabilities, Youth and Women Development 

PRIORITY AREA 5 Growing and strengthening of the NPO Sector through improving monitoring and management. 

PRIORITY AREA 6 Building capable, ethical and developmental state for effective service delivery 

PRIORITY AREA 7 
Strengthening Social Partnerships through which vulnerable individuals, groups and communities 
become capable and self-reliant participants in their own development. 

 

6. DEPARTMENTAL PROGRAMME STRUCTURE  

 
The following Programme structure of the Department: 

 
PROGRAMME SUB-PROGRAMME 

 
1. Administration 

1.1. 
1.2. 
1.3. 

Office of the MEC 
Corporate Management Services 
District Management (Institutional Support Services) 

 
 

2. Social Welfare Services 

2.1. 
2.2. 
2.3. 
2.4. 
2.5. 

Management and Support 
Services to Older Persons 
Services to the Persons with Disabilities 
HIV and AIDS 
Social Relief 

 
 
 

3. Children and Families 

3.1 
3.2 
3.3 
3.4 
3.5 
3.6 

Management and Support 
Care and Services to Families  
Child Care and Protection  
ECD and Partial Care 
Child and Youth Care Centres 
Community-Based Care Services for children 

 
 

4. Restorative Services 

4.1 
4.2 
4.3 
4.4 

Management and support 
Crime Prevention and support 
Victim empowerment 
Substance Abuse, Prevention and Rehabilitation 

 
 
 
 

5. Development and Research 

5.1     Management and Support 
5.2     Community Mobilisation 
5.3     Institutional capacity building and support for NPOs 
5.4     Poverty Alleviation and Sustainable Livelihoods 
5.4.2     Provincial Anti-Poverty Integration and Coordination 
5.5    Community Based Research and Planning 
5.6    Youth development 
5.7    Women development 
5.8    Population Policy Promotion 
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1. INTRODUCTION 
 
The Department of Social Development has been allocated a total budget of R 2,788,194 billion at the beginning 
2022/23 financial year.  The Department projected to spend R1, 389,664 billion (which represents 49,8%) of 
the total budget as at the end of September 2022. The Department managed to spend R1,414,046 billion (which 
represents 50.7%) of the total budget as at the end of September 2022, leaving overspending by (R24,382) 
million of the projected expenditure for the same period.  
 
The aforementioned deviation of (R24, 382) million is emanating from the difference between cash flow 
projections as per Section 40 (4)(a) submitted to Provincial Treasury at the beginning of the financial year and 
actual expenditure at the end of September 2022. 
 
2. VOTED BUDGET FOR 2022/23 
 
The graph below shows the distribution of the budget across the Department where service delivery has been 
allocated 80% of the total budget. 
 
 

 
 

3. OVERALL EXPENDITURE OF THE VOTE  
 
 OVER EXPENDITURE / UNDER EXPENDITURE OF THE VOTE  
  
Table (A) projections Vs. Actual expenditure for April 2022 - September 2022 
 
The table below indicates that the Department spent 101.8% of its Annual Cash Projections submitted in terms 
of Section 40 (4) (a) of the Public Finance Management Act. This resulted into a negative deviation of (R24, 382) 
million.  
 
Programme (R'000)  Projected 

spending as at 30 
of September 
2022  

 Actual Spending as at 
30 of September 2022  

Over (-) /  
Under (+) 
Spending on 
projections 

 % Spend 
Against 
projections 

Administration  279 656   269 980   9 676  96,5 
Social Welfare Services  425 246   447 146   (21 900) 105,1 
Children and Families  312 785   316 401   (3 616) 101,2 
Restorative Services  234 446   237 086   (2 640) 101,1 
Development and Research  137 531   143 433   (5 902) 104,3 
TOTAL  1 389 664   1 414 046   (24 382) 101,8 

  

548 491 

851 448 
632 830 

461 709 

293 716 

Original budget 2022/23 

Administration Social Welfare Services Children and Families

Restorative Services Development and Research
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Table (B) Projections vs. Actual expenditure (Per Economic Classification) 
 
The table below indicates that the Department has spent R915 513 million (100.5%) on Compensation of 
Employees, against the projections of R911 140 million, overspending on the projections by an amount of R4 
373 million. 
 
Programme (R'000)  Projected 

spending as 
at 30 of 
September 
2022  

 Actual 
Spending 
as at 30 of 
September 
2022  

Over (-) /  
Under (+) 
Spending 
on 
projections 

 % Spend 
Against 
projections 

Original 
budget 
available to 
be spent 

Actual 
spending 
as % of 
Adjusted 
Budget 

Administration  181 385   180 819   566   99,7   202 631  47,2% 
Social Welfare Services  179 554   183 335   (3 781)  102,1   187 329  49,5% 
Children and Families  239 264   240 878   (1 614)  100,7   247 520  49,3% 
Restorative Services  192 625   191 435   1 190   99,4   206 169  48,1% 
Development and Research  118 312   119 046   (734)  100,6   130 184  47,8% 
TOTAL  911 140   915 513   (4 373)  100,5   973 833  48,5% 

 
The table below indicates that the Department has spent R189 601 million (102.1%) on Goods and Services, 
against the projections of R185, 785 million, overspending by R3, 816 million. 
 
Programme (R'000)  Projected 

spending 
as at 30 of 
September 
2022  

 Actual 
Spending as 
at 30 of 
September 
2022  

Over (-) /  
Under (+) 
Spending 
on 
projections 

 % Spend 
Against 
projections 

Original 
budget 
available 
to be spent 

Actual 
spending 
as % of 
Adjusted 
Budget 

Administration  52 852 48 750   4 102   92,2   46 014  51,4% 
Social Welfare Services  113 530  122 754   (9 224)  108,1   125 036  49,5% 
Children and Families  3 485   3 915   (430)  112,3   3 568  52,3% 
Restorative Services 8 616   7 500   1 116   87,0   10 853  40,9% 
Development and Research 7 302   6 682   620   91,5   17 208  28,0% 
TOTAL 185 785   189 601   (3 816)  102,1   202 679  48,3% 

 
The table below indicates that the Department has spent R255, 153 million (109.3%) on Current Transfers 
and Subsidies, against the projections of R233, 345 million, overspending by R21,808 million. 
 
Programme (R'000)  Projected 

spending as 
at 30 of 
September 
2022  

 Actual 
Spending as 
at 30 of 
September 
2022  

Over (-) /  
Under (+) 
Spending 
on 
projections 

 % Spend 
Against 
projections 

Original 
budget 
available 
to be 
spent 

Actual 
spending 
as % of 
Adjusted 
Budget 

Administration  3 721   4 041   (320)  108,6   3 477  53,8% 
Social Welfare Services  114 868   123 783   (8 915)  107,8   72 559  63,0% 
Children and Families  70 031   71 603   (1 572)  102,2   65 341  52,3% 
Restorative Services  32 808   38 021   (5 213)  115,9   7 234  84,0% 
Development and Research  11 917   17 705   (5 788)  148,6   2 734  86,6% 
TOTAL  233 345   255 153   (21 808)  109,3   151 345  62,8% 

 
The table below indicates that the Department has spent R53, 779million (90.5%) on Payment of Capital Assets, 
against the projections of R59, 394 million, under spending by R5, 615 million. 
Programme (R'000)  Projected 

spending as 
at 30 of 
September 
2022  

 Actual 
Spending 
as at 30 of 
September 
2022  

Over (-) /  
Under (+) 
Spending 
on 
projections 

 % Spend 
Against 
projections 

Original 
budget 
available 
to be 
spent 

Actual 
spending 
as % of 
Adjusted 
Budget 

Administration  41 698   36 370   5 328   87,22   26 389  58,0% 
Social Welfare Services  17 294   17 274   20   99,9   19 378  47,1% 
Children and Families  5   5   -   -   -  100,0% 
Restorative Services  397   130   267   32,7   367  26,2% 
Development and Research  -   -   -   -   157  0,0% 
TOTAL  59 394   53 779   5 615   90,5   46 291  53,7% 
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The table below indicates that the Department has spent R4,649 million (96.2%) on Conditional Grants, 
against the projections of R4, 831 million, under spending by R182 thousand. 
 
Grant name (R'000)  Projected 

spending as 
at 30 of 
September 
2022  

 Actual 
Spending as 
at 30 of 
September 
2022  

Over (-) /  
Under (+) 
Spending on 
projections 

 % Spend 
Against 
projections 

Original 
budget 
available 
to be 
spent 

Actual 
spending as 
% of 
Adjusted 
Budget 

EPWP Integrated Grant 1 900 488 628 (140) 128,7 1 272 
EWP Incentive Grant 14 718 4 343 4 021 322 92,6 10 697 
TOTAL 16 618 4 831 4 649 182 96,2 11 969 

 
GRAPHICAL PRESENTATION: EXPENDITURE 
 

 
 
Table (C) Budget vs. Actual expenditure for April - September 2022 
 
The table below indicates that the department has spent 50.7% of its 2022/2023 original budget as at end of 
September 2022. This leaves an available budget of R1, 374, 148 billion. 
 
Programme 
(R'000) 

 Original 
budget 
2022/23  

Adjusted 
Budget 
2022/23  

 Projected 
spending 
as at 30 of 
September 
2022  

 Actual 
Spending 
as at 30 of 
September 
2022  

Over (-) 
/  
Under 
(+) 
Spending 
on 
projectio
ns 

 % 
Spend 
Against 
project
ions 

Original 
budget 
available 
to be 
spent 

Actual 
spendi
ng as 
% of 
Origina
l 
Budget 

Administration  548 491   548 491   279 656   269 980   9 676   96,5   278 511  49,2% 
Social Welfare 
Services  851 448   851 448   425 246   447 146   (21 900)  105,1   404 302  52,5% 
Children and 
Families  632 830   632 830   312 785   316 401   (3 616)  101,2   316 429  50,0% 
Restorative 
Services  461 709   461 709   234 446   237 086   (2 640)  101,1   224 623  51,3% 
Development 
and Research  293 716   293 716   137 531   143 433   (5 902)  104,3   150 283  48,8% 
TOTAL 2 788 194  2 788 194  1 389 664  1 414 046  (24 382)  101,8  1 374 148  50,7% 

 
  

 -

 100 000

 200 000

 300 000

 400 000

 500 000

Administration Social Welfare
Services

Children and
Families

Restorative
Services

Development
and Research

Projections vs Actual
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Table (D) Budget vs. Actual expenditure (Per Economic Classification) 
 
The table below indicates that the Department has spent R915, 513 million (48.5%) of its budget (R 1889 346 
million) on Compensation of Employees as at end September 2022. This leaves an available budget of R973, 
833 million. 
 
Programme (R'000) Original 

budget 
2022/23  

 Adjusted 
Budget 
2022/23  

 Projected 
spending as 
at 30 of 
September 
2022  

 Actual 
Spending 
as at 30 of 
Septembe
r 2022  

Over (-) /  
Under (+) 
Spending 
on 
projection
s 

 % Spend 
Against 
projection
s 

Original 
budget 
availabl
e to be 
spent 

Actual 
spendin
g as % of 
Adjusted 
Budget 

Administration  383 450   383 450   181 385   180 819   566   99,7   202 631  47,2% 
Social Welfare Services  370 664   370 664   179 554   183 335   (3 781)  102,1   187 329  49,5% 
Children and Families  488 398   488 398   239 264   240 878   (1 614)  100,7   247 520  49,3% 
Restorative Services  397 604   397 604   192 625   191 435   1 190   99,4   206 169  48,1% 
Development and 
Research 

249 230  249 230  118 312  119 046  (734) 100,6   130 184  47,8% 

TOTAL  1 889 346   1 889 346   911 140   915 513   (4 373)  100,5   973 833  48,5% 

 
 
The table below indicates that the Department has spent R189, 601 million (48.3%) of its budget on Goods 
and Services, leaving an available budget of R202, 679 million. 
 
Programme (R'000) Original 

budget 
2022/23  

Adjusted 
Budget 
2022/23  

 Projected 
spending 
as at 30 of 
September 
2022  

 Actual 
Spending 
as at 30 of 
September 
2022  

Over (-) /  
Under (+) 
Spending 
on 
projections 

 % Spend 
Against 
projections 

Original 
budget 
available 
to be 
spent 

Actual 
spending 
as % of 
Adjusted 
Budget 

Administration 94 764 94 764 52 852 48 750 4 102 92,2 46 014 51,4% 
Social Welfare Services 247 790 247 790 113 530 122 754 (9 224) 108,1 125 036 49,5% 
Children and Families 7 483 7 483 3 485 3 915 (430) 112,3 3 568 52,3% 
Restorative Services 18 353 18 353 8 616 7 500 1 116 87,0 10 853 40,9% 
Development and Research 23 890 23 890 7 302 6 682 620 91,5 17 208 28,0% 
TOTAL 392 280 392 280 185 785 189 601 (3 816) 102,1 202 679 48,3% 

 
The table below indicates that the Department has spent R255, 153 million (62.8%) of its budget on Current 
Transfers and Subsidies, leaving an available budget of R151, 345 million. 
 
Programme (R'000) Original 

budget 
2022/23  

 
Adjusted 
Budget 
2022/23  

 Projected 
spending 
as at 30 of 
September 
2022  

 Actual 
Spending 
as at 30 of 
September 
2022  

Over (-) /  
Under (+) 
Spending 
on 
projections 

 % Spend 
Against 
projections 

Original 
budget 
available 
to be 
spent 

Actual 
spending 
as % of 
Adjusted 
Budget 

Administration  7 518   7 518   3 721   4 041   (320)  108,6   3 477  53,8% 
Social Welfare Services  196 342   196 342   114 868   123 783   (8 915)  107,8   72 559  63,0% 

Children and Families  136 944   136 944   70 031   71 603   (1 572)  102,2   65 341  52,3% 
Restorative Services  45 255   45 255   32 808   38 021   (5 213)  115,9   7 234  84,0% 
Development and Research  20 439   20 439   11 917   17 705   (5 788)  148,6   2 734  86,6% 

TOTAL  406 498   406 498   233 345   255 153   (21 808)  109,3   151 345  62,8% 
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The table below indicates that the Department has spent R53, 779 million (53.7%) of its budget on Capital 
Payments, leaving an available budget of R46, 291 million. 
 
Programme (R'000) Original 

budget 
2022/23  

Adjusted 
Budget 
2022/23  

 Projected 
spending 
as at 30 of 
September 
2022  

 Actual 
Spending 
as at 30 of 
September 
2022  

Over (-) /  
Under (+) 
Spending 
on 
projections 

 % Spend 
Against 
projections 

Original 
budget 
available 
to be 
spent 

Actual 
spending 
as % of 
Adjusted 
Budget 

Administration 62 759 62 759 41 698 36 370 5 328 87,22 26 389 58,0% 
Social Welfare Services 36 652 36 652 17 294 17 274 20 99,9 19 378 47,1% 
Children and Families 5 5 5 5 - - - 100,0% 
Restorative Services 497 497 397 130 267 32,7 367 26,2% 

Development and Research 157 157 - - - - 157 0,0% 
TOTAL 100 070 100 070 59 394 53 779 5 615 90,5 46 291 53,7% 
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DEPARTMENT OF SOCIAL DEVELOPMENT      VOTE 4     2022/23 HALF YEAR FINANCIAL OVERSIGHT AND PERFORMANCE REPORT 

PROGRAMME 1: ADMINISTRATION 

 
OVER/UNDER EXPENDITURE OF THE PROGRAMME, TABLE (E) 
 
SUB-PROGRAM  Original 

budget 
2022/23  

 Adjusted 
Budget 
2022/23  

 Projected 
spending as 
at 30 of 
September 
2022  

 Actual 
Spending as 
at 30 of 
September 
2022  

 Over (-) /  
Under (+) 
Spending 
on 
projection
s  

 % Spend 
Against 
projectio
ns  

Original 
budget 
available 
to be spent 

Actual 
spendin
g as % 
of 
Adjuste
d 
Budget 

Office of the MEC  10 348   10 348   5 285   5 124   161   97,0   5 224   49,5  
Corporate 
Management 

 347 619   347 619   184 012   174 516   9 496   94,8   173 103   50,2  

District 
Management 

 190 524   190 524   90 359   90 340   19   100,0   100 184   47,4  

TOTAL  548 491   548 491   279 656   269 980   9 676   96,5   278 511   49,2  
                  
ECONOMIC 
CLASSIFICATION 

Original 
budget 
2022/23  

 Adjusted 
Budget 
2022/23  

 Projected 
spending as 
at 30 of 
September 
2022  

 Actual 
Spending as 
at 30 of 
September 
2022  

 Over (-) /  
Under (+) 
Spending 
on 
projection
s  

 % Spend 
Against 
projectio
ns  

Original 
budget 
available 
to be spent 

Actual 
spendin
g as % 
of 
Adjuste
d 
Budget 

Current Payments  478 214   478 214   234 237   229 569   4 668   98,0   248 645  48,0 
Compensation of 
Employees 

 383 450   383 450   181 385   180 819   566   99,7   202 631  47,2 

Goods & Services  94 764   94 764   52 852   48 750   4 102   92,2   46 014  51,4 
Current Transfers 
and  
subsidies 

 7 518   7 518   3 721   4 041   (320)  108,6   3 477  53,8 

Departmental 
Agencies & 
Accounts 

-  -  -  -  -  -  -  - 

Non-Profit 
Institutions 

-  -  -  -  -   -  -  - 

Households   7 518   7 518   3 721   4 041   (320)  108,6   3 477  53,8 
Payments for 
Capital  
Assets 

 62 759   62 759   41 698   36 370   5 328   87,2   26 389  58,0 

Buildings & other 
fixed  
structures 

 22 853   22 853   14 126   10 924   3 202   77,3   11 929  47,8 

Machinery & 
Equipment 

 21 124   21 124   8 790   6 493   2 297   73,9   14 631  30,7 

Software & Other 
Intangible 
 Assets 

 18 782   18 782   18 782   18 953   (171)  100,9   (171) 100,9 

TOTAL  548 491   548 491   279 656   269 980   9 676   96,5   278 511  49,2 
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The table below indicates that the Department has spent R4,649million (28%) of its budget on Conditional 
Grants, leaving an available budget of R11, 969 million. 
 
Grant name (R'000)  Original 

budget 
2022/23  

 
Adjusted 
Budget 
2022/23  

 Projected 
spending as 
at 30 of 
September 
2022  

 Actual 
Spending 
as at 30 of 
September 
2022  

Over (-) /  
Under (+) 
Spending 
on 
projections 

 % Spend 
Against 
projections 

Original 
budget 
available 
to be 
spent 

Actual 
spending 
as % of 
Adjusted 
Budget 

EPWP Integrated Grant 1 900 1 900 488 628 (140) 128,7 1 272 33,1% 
EWP Incentive Grant 14 718 14 718 4 343 4 021 322 92,6 10 697 27,3% 
TOTAL 16 618 16 618 4 831 4 649 182 96,2 11 969 28,0% 

 
REASONS FOR ACTUAL OVER/UNDER EXPENDITURE 
 
GOODS AND SERVICES 
 
REASONS RECOVERY PLAN 
The tax compliance certificate for AGSA had expired in the 
month of August and the Department has received the 
updated tax compliance certificate late in the month of 
September 2022. 

The tax compliance certificate has been received and the 
paymentofnR2.3 million was processed in the of October 
2022. 

The invoices for computer services were delivered late The transaction has been processed to be paid in the month 
of October. 

The actual cumulative expenditure towards training & 
development until the end of September 2022 is 
R3,856,000.00 due to the delays in the submission of 
invoices by the institutions of higher learning. 

It is envisaged that the overall expenditure of 
R2,011,657.00 for these training programmes will reflect in 
the month of October expenditure. also start to be 
implemented during the month of October 2022 

The underspending on goods and services to Telkom 
invoices rejected by preaudit for interests added on 
invoice amount. 

The memo for condonement of that expenditure has been 
is drafted so that payment can be made during the month 
of October. 

 
HOUSEHOLDS 
 
LEAVE GRATUITIES 
 
REASONS RECOVERY PLAN 
The under expenditure of leave gratuities has been caused 
by the fact that, documentation is still in the value chain 
for approval. 

Districts are required to submit a monthly reports/update 
in respect of outstanding leave gratuities. This exercise is 
aimed at monitoring progress on pending leave gratuities. 
Payment of leave gratuities is also a standing item on the 
monthly Leave Management Forum Meetings. 

 
BUILDINGS AND OTHER FIXED STRUCTURES 
 
REASONS RECOVERY PLAN 
The under expenditure of R 3,202 million is due to invoice 
that were processed on the 22 September 2022 but could 
not be paid on the last disbursement and some invoices 
rejected by Preaudit. 

Invoice of R 2,812 million was paid on the 13 October 2022. 

The under-spending of R2 133 million is due to payment of 
laptop delivery in 3 Districts which are waiting for 
delivery. 

The projections will be amended on receipt and payment 
of the laptops as there are still no firm dates of delivery due 
to shortage of electronic components from international 
markets. 
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PROGRAMME 2: SOCIAL WELFARE SERVICES 

 
OVER/UNDER EXPENDITURE OF THE PROGRAMME, TABLE (F) 
 
SUB-PROGRAM  Original 

budget 
2022/23  

 Adjusted 
Budget 
2022/23  

 Projected 
spending as 
at 30 of 
September 
2022  

 Actual 
Spending 
as at 30 of 
Septembe
r 2022  

 Over (-) /  
Under (+) 
Spending 
on 
projectio
ns  

 % Spend 
Against 
projectio
ns 

Original 
budget 
available 
to be 
spent 

Actual 
spending 
as % of 
Adjusted 
Budget 

Management and 
Support 

 314 823   314 823   151 096   160 458   (9 362)  106,2   154 365  51,0% 

Services to Older 
Persons  

 219 846   219 846   122 744   131 776   (9 032)  107,4   88 070  59,9% 

Services to Persons 
with Disabilities 

 87 050   87 050   42 856   46 112   (3 256)  107,6   40 938  53,0% 

HIV and AIDS  145 887   145 887   83 160   81 859   1 301   98,4   64 028  56,1% 
Social Relief  83 842   83 842   25 390   26 941   (1 551)  106,1   56 901  32,1% 

TOTAL  851 448   851 448   425 246   447 146   (21 900)  105,1   404 302  52,52 

         

ECONOMIC 
CLASSIFICATION 

Original 
budget 
2022/23  

Adjusted 
Budget 
2022/23  

 Projected 
spending as 
at 30 of 
September 
2022  

 Actual 
Spending 
as at 30 of 
Septembe
r 2022  

 Over (-) /  
Under (+) 
Spending 
on 
projectio
ns  

 % Spend 
Against 
projectio
ns 

Original 
budget 
available 
to be 
spent 

Actual 
spending 
as % of 
Adjusted 
Budget 

Current Payments  618 454   618 454   293 084   306 089   (13 005)  104,4   312 365  49,5% 
Compensation of 
Employees 

 370 664   370 664   179 554   183 335   (3 781)  102,1   187 329  49,5% 

Goods & Services  247 790   247 790   113 530   122 754   (9 224)  108,1   125 036  49,5% 

Current Transfers 
and subsidies 

 196 342   196 342   114 868   123 783   (8 915)  107,8   72 559  63,0% 

Departmental 
Agencies & Accounts 

-  -   -  -  -  -  -  - 

Non-Profit 
Institutions 

 154 113   154 113   110 039   118 165   (8 126)  107,4   35 948  76,7% 

Households   42 229   42 229   4 829   5 618   (789)  116,3   36 611  13,3% 
Payments for Capital 
Assets 

 36 652   36 652   17 294   17 274   20   99,9   19 378  47,1% 

Buildings & other 
fixed structures 

-  -   -  -  -  -  -  - 

Machinery & 
Equipment 

 36 652   36 652   17 294   17 274   20   99,9   19 378  47,1% 

Software & Other 
Intangible Assets 

-  -   -     -  -   -  
 

TOTAL  851 448   851 448   425 246   447 146   (21 900)  105,1   404 302  52,52 
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REASONS FOR ACTUAL OVER/UNDER EXPENDITURE 
 
COMPENSATION OF EMPLOYEES 
 

REASONS RECOVERY PLAN 
The overpayment is as a result of outstanding OSD for 
exit cases and pay progression that was not projected 
for 
 

The Department will monitor expenditure on monthly basis so 
as to avoid overspending at the end of the Financial Year 

 
GOODS AND SERVICES 
 
REASONS RECOVERY PLAN 
The over-expenditure amounts to R 2 677 000, 
excluding the September 2022 invoice. This is due to 
the uncontrollable escalation of the fuel cost and 
normalization of Departmental events.  

Improved control of GG vehicle usage is required to mitigate 
the uncontrollable escalation of the fuel cost and to reduce risk 
of cost pressure for the Department. 
Potential savings to be moved to GG fuel from capital 
photocopier and GG rental during budget adjustments to 
reduce the cost pressure. 

The Programme has overspent its budget by R256. The 
main contributors to the over expenditure are Eastern 
Cape Frail Care invoices.  

This was due to the payment of outstanding invoices from Life 
Esidimeni. 

 
NON-PROFIT INSTITUTION 
 
REASONS RECOVERY PLAN 
The programme overspent by R7,5 million is due to the 
payment of accruals for Sanitary Towels from the following 
Districts: OR Tambo, Alfred Nzo, these were vas a result of 
late receipt of invoices at the end of the Financial Year from 
Service providers. 

Service providers are encouraged to submit the invoices 
within the financial year. 
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PROGRAMME 3: CHILDREN AND FAMILIES 
 

OVER/UNDER EXPENDITURE OF THE PROGRAMME, TABLE (G) 
 
SUB-PROGRAM  Original 

Budget 
2022/23  

Adjusted 
Budget 
2022/23  

 Projected 
Spending 
As At 30 Of 
September 
2022  

 Actual 
Spending 
As At 30 Of 
September 
2022  

Over (-) /  
Under (+) 
Spending On 
Projections 

 % Spend 
Against 
Projections 

Original 
Budget 
Available 
To Be 
Spent 

Actual 
Spendin
g As % 
Of 
Adjuste
d 
Budget 

Management and 
Support 

 35 784   35 784   17 121   17 789   (668)  103,9   17 995  49,7% 

Care and Services to  
Families 

 87 261   87 261   43 390   44 855   (1 465)  103,4   42 406  51,4% 

Child Care and 
Protection 

 223 394   223 394   111 723   111 112   611   99,5   112 282  49,7% 

ECD and Partial Care  108 616   108 616   54 129   56 305   (2 176)  104,0   52 311  51,8% 
Child and Youth Care  
Centers 

 128 516   128 516   62 597   61 640   957   98,5   66 876  48,0% 

Community - Based 
Care  
Services for children 

 49 259   49 259   23 825   24 700   (875)  103,7   24 559  50,1% 

TOTAL  632 830   632 830   312 785   316 401   (3 616)  101,2   316 429  50,0% 

                  
ECONOMIC 
CLASSIFICATION 

Original 
budget 
2022/23  

 Adjusted 
Budget 
2022/23  

 Projected 
spending 
as at 30 of 
September 
2022  

 Actual 
Spending 
as at 30 of 
September 
2022  

Over (-) /  
Under (+) 
Spending on 
projections 

 % Spend 
Against 
projections 

Original 
budget 
available 
to be 
spent 

Actual 
spendin
g as % of 
Adjuste
d 
Budget 

Current Payments  495 881   495 881   242 749   244 793   (2 044)  100,8   251 088  49,4% 
Compensation of  
Employees 

 488 398   488 398   239 264   240 878   (1 614)  100,7   247 520  49,3% 

Goods & Services  7 483   7 483   3 485   3 915   (430)  112,3   3 568  52,3% 
Current Transfers 
and subsidies 

 136 944   136 944   70 031   71 603   (1 572)  102,2   65 341  52,3% 

Departmental 
Agencies & Accounts 

 -  -  -  -  -  -  -  - 

Non-Profit 
Institutions 

 136 944   136 944   70 031   71 603   (1 572)  102,2   65 341  52,3% 

Households  -  -   -     -  -   -   - 
Payments for Capital 
Assets 

 5   5  5 5 0  100,0  0  - 

Buildings & other 
fixed structures 

 -  -  -   -  -  -     - 

Machinery & 
Equipment 

 5   5   5  5  -   100,0   -   - 

Software & Other 
Intangible Assets 

 -  -  -  -  -  -   -   - 

TOTAL  632 830   632 830   312 785   316 401   (3 616)  101,2   316 429  50,0% 
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REASONS FOR ACTUAL OVER/UNDER EXPENDITURE 
 
COMPENSATION OF EMPLOYEES 
 
REASONS RECOVERY PLAN 

The overpayment is because of outstanding OSD for exit 
cases and pay progression that was not projected for 

The programme will ensure that, there is no over 
expenditure at the end of the Financial Year. 

 
GOODS AND SERVICES 
 
REASONS RECOVERY PLAN 
The over expenditure by the programme is due to the 
following: Districts and Provincial over scalation of fuel 
prices on travel and subsistence for the month of August that 
were approved and paid in September for the following 
Trips:  

The programme will monitor will shift funds during the 
window period and adjust the cashflow projections 
during the adjustment period as well ensuring that, 
there is no over expenditure at the end of the Financial 
Year. 

Monitoring compliance with Legislation on cases of child 
abuse in Maclear, Mt Fletcher and Somerset East. 
Capacity Building Session conducted at Aliwal North 
Capacity Development on Residential care programmes at 
Mthatha  
Assessment of home for children in need of Care & Protection 
at Matatiele 
Monitoring of Cases at Siyakhana CYCC 
Strategic Planning Sessions that were attended by the 
programme. 
Expenditure of R24 768.00 for advertisement of children for 
foster care backlog. 
Expenditure of R3 490.00 for protective clothing for stores 
officials preparing for disposal process 
Own transport has a deviation of R10 431.40 due to service 
delivery activities highlighted above. 

 
TRANSFERS AND SUBSIDIES 
 
REASONS RECOVERY PLAN 
The overspending is due to payment of organisations more 
than what they have been projected for in the following 
Districts: 

Projections will be revised in the adjustment period. 
 

• Chris Hani amounting to R 113 00  
• Joe Gqabi amounting to R220 000  
• Sarah Baartman amounting to R944 000  
• Amathole amounting to R 256 00  
• Child and Youth Care Centres overspent by 292 

000 
 

The overspending is due to incorrect cash flow projections 
as all the CYCCs have been paid for Q1 and Q2  

 

 
  

21



DEPARTMENT OF SOCIAL DEVELOPMENT      VOTE 4     2022/23 HALF YEAR FINANCIAL OVERSIGHT AND PERFORMANCE REPORT 

PROGRAMME 4: RESTORATIVE SERVICES 

 
OVER/UNDER EXPENDITURE OF THE PROGRAMME, TABLE (H) 
 
SUB-PROGRAM  Original 

budget 
2022/23  

 Adjusted 
Budget 
2022/23  

 Projected 
spending as 
at 30 of 
September 
2022  

 Actual 
Spending 
as at 30 of 
September 
2022  

 Over (-) /  
Under (+) 
Spending 
on 
projection
s  

 % Spend 
Against 
projection
s 

Original 
budget 
available 
to be spent 

Actual 
spending 
as % of 
Adjusted 
Budget 

Management and 
Support 

 27 595   27 595   12 855   12 655   200   98,4   14 940  45,9% 

Crime Prevention 
and support 

 223 572   223 572   109 626   107 134   2 492   97,7   116 438  47,9% 

Victim empowerment  127 475   127 475   70 229   73 541   (3 312)  104,7   53 934  57,7% 

Substance Abuse, 
Prevention and 
Rehabilitation 

 83 067   83 067   41 736   43 756   (2 020)  104,8   39 311  52,7% 

TOTAL  461 709   461 709   234 446   237 086   (2 640)  101,1   224 623  51,3% 

                  

ECONOMIC 
CLASSIFICATION 

Original 
budget 
2022/23  

 Adjusted 
Budget 
2022/23  

 Projected 
spending as 
at 30 of 
September 
2022  

 Actual 
Spending 
as at 30 of 
September 
2022  

 Over (-) /  
Under (+) 
Spending 
on 
projection
s  

 % Spend 
Against 
projection
s 

Adjusted 
budget 
available 
to be spent 

Actual 
spending 
as % of 
Adjusted 
Budget 

Current Payments  415 957   415 957   201 241   198 935   2 306   98,9   217 022  47,8% 
Compensation of 
Employees 

 397 604   397 604   192 625   191 435   1 190   99,4   206 169  48,1% 

Goods & Services  18 353   18 353   8 616   7 500   1 116   87,0   10 853  40,9% 
Current Transfers 
and subsidies 

 45 255   45 255   32 808   38 021   (5 213)  115,9   7 234  84,0% 

Departmental 
Agencies & Accounts 

-  -  -  -  -  -  -  -  

Non-Profit 
Institutions 

 45 255   45 255   32 808   38 021   (5 213)  115,9   7 234  84,0% 

Households       -     -   -   -    
Payments for Capital 
Assets 

 497   497   397   130   267   32,7   367  26,2% 

Buildings & other 
fixed structures 

 31   31   31   -   31   -   31  0,0% 

Machinery & 
Equipment 

 466   466   366   130   236   35,5   336  27,9% 

Software & Other 
Intangible Assets 

-  -   -  -  -   -      

TOTAL  461 709   461 709   234 446   237 086   (2 640)  101,1   224 623  51,3% 

 
REASONS FOR ACTUAL OVER/UNDER EXPENDITURE 
 
COMPENSATION OF EMPLOYEES 
 
REASONS RECOVERY PLAN 
The under expenditure in this programme is due the 
following vacant posts: Contract Social Work Manager 
posts under VEP, one Social Work Policy Manager under 
Crime Prevention, one Social Work Policy Manager from 
substance abuse and two Social Work Manager posts in Joe 
Gqabi. 

Two contract social work posts advertised and in the 
process of being shortlisted; 1 social work manager post 
interviewed, and 1 appointment finalised  
Request submitted to HR, waiting for HR processes. 
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GOODS AND SERVICES 
 
REASONS RECOVERY PLAN 
Procurement of shoes and sewing material in progress at 
Lulama Futshane  

Funds will be shifted to address the budget shortage of 
nutrition for the CYCCs  

Awaiting delivery of government printing works for 
printing paper for R14 750 in Alfred-Nzo  

To fast-track procurement processes in all institutions on 
goods and services. 

Projected R10 000 for stationery and procurement 
delayed due to email challenges also in Alfred Nzo 

To monitor expenditure on monthly basis and follow-up 
suppliers to delivery procured goods. 

NMM had R181 000 underspending due to late delivery of 
consumables 
KwaNobuhle had under-spending of R153 000 on various 
items due to delayed procurement 

 
NON-PROFIT INSTITUTION 
 
REASONS RECOVERY PLAN 
The over expenditure on this item is due to the Payment 
of funded NPOs in all the Districts earlier than projected 
specifically in VEP and Substance Abuse 

The Program will revise their projections  
Monitor transfer payments and ensure that NPOs are paid 
as per the approved master-list. 
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PROGRAMME 5: DEVELOPMENT AND RESEARCH 

 
OVER/UNDER EXPENDITURE OF THE PROGRAMME, TABLE (I) 
 
SUB-PROGRAM Original 

budget 
2022/23  

 Adjusted 
Budget 
2022/23  

Projected 
spending as 
at 30 of 
September 
2022  

 Actual 
Spending 
as at 30 
of 
Septemb
er 2022  

Over (-) /  
Under 
(+) 
Spending 
on 
projectio
ns 

 % Spend 
Against 
projectio
ns 

Adjusted 
budget 
available 
to be 
spent 

Actual 
spending 
as % of 
Adjusted 
Budget 

Management and 
Support 

 36 906   36 906   17 190   17 221   (31)  100,2   19 685  46,7% 

Community 
Mobilisation 

 30 235   30 235   14 530   14 602   (72)  100,5   15 633  48,3% 

Institutional capacity 
building  
and support for NGO's 

 51 990   51 990   21 240   20 434   806   96,2   31 556  39,3% 

Poverty Alleviation 
and Sustainable 
Livelihoods 

 65 136   65 136   31 885   37 094   (5 209)  116,3   28 042  56,9% 

Community Based 
Research 
 and Planning 

 15 420   15 420   7 598   7 882   (284)  103,7   7 538  51,1% 

Youth Development  51 523   51 523   24 158   23 795   363   98,5   27 728  46,2% 
Women Development  33 242   33 242   16 185   17 749   (1 564)  109,7   15 493  53,4% 
Population Policy 
Promotion 

 9 264   9 264   4 745   4 656   89   98,1   4 608  50,3% 

TOTAL  293 716   293 716   137 531   143 433   (5 902)  104,3   150 283  48,8% 
                  
ECONOMIC 
CLASSIFICATION 

 Original 
budget 
2022/23  

 Adjusted 
Budget 
2022/23  

 Projected 
spending as 
at 30 of 
September 
2022  

 Actual 
Spending 
as at 30 
of 
Septemb
er 2022  

Over (-) /  
Under 
(+) 
Spending 
on 
projectio
ns 

 % Spend 
Against 
projectio
ns 

Adjusted 
budget 
available 
to be 
spent 

Actual 
spending 
as % of 
Adjusted 
Budget 

Current Payments  273 120   273 120   125 614   125 728   (114)  100,1   147 392  46,0% 
Compensation of 
Employees 

 249 230   249 230   118 312   119 046   (734)  100,6   130 184  47,8% 

Goods & Services  23 890   23 890   7 302   6 682   620   91,5   17 208  28,0% 
Current Transfers and 
subsidies 

 20 439   20 439   11 917   17 705   (5 788)  148,6   2 734  86,6% 

Departmental Agencies 
& Accounts 

-  -   -     -   -   -  - 

Non-Profit Institutions -  -   -    -   -   -  
 

Households   20 439   20 439   11 917   17 705   (5 788)  148,6   2 734  86,6% 
Payments for Capital 
Assets 

 157   157   -   -  0 -   157  0,0% 

Buildings & other fixed 
structures 

-  -   -     -  -   -  - 

Machinery & 
Equipment 

 157   157   -     -  -   157  0,0% 

Software & Other 
Intangible Assets 

-  -  -  -  -   -  -  
 

TOTAL  293 716   293 716   137 531   143 433   (5 902)  104,3   150 283  48,8% 
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 REASONS FOR ACTUAL OVER/UNDER EXPENDITURE 
 
COMPENSATION OF EMPLOYEES 
 
REASONS RECOVERY PLAN 
Over-spending is due to payment of OSD for officials that 
have left the department (exit cases) totaling R734 000 
 

The programme will Monitor the financial performance 
and ensure expenditure at the end of financial year does 
not exceed available budget. 
 

 
GOODS AND SERVICES 
 
REASONS RECOVERY PLAN 
The under spending was due to training and development 
- R410 000 ICB&S, R490 000 Youth Development, R32 
000 Population Policy Promotion. 
 

Specifications for advertising are in the approval stage for 
ICB&S and Youth Development. 
 
 

 
TRANSFER AND SUBSIDIES 
 
REASONS RECOVERY PLAN 
The overspending was due to early processing of 
payments for Youth Development and Sustainable 
Livelihoods initiatives.  

Monitor spending to ensure that over-all expenditure falls 
within approved allocation by end of the financial year. 

Youth Development initiatives have all been paid. Five 
Household Food Gardens totaling R 125 000 from 
Sustainable Livelihoods are pending payment. 

 

Only one initiative from Women Development totaling 
R160 000 is pending payment. 

 

 
CONDITIONAL GRANTS 
 
OVER/UNDER EXPENDITURE OF THE PROGRAMME, TABLE (J) 
 
Grant name (R'000)  Projected 

spending as 
at 30 of 
September 
2022  

 Actual 
Spending as 
at 30 of 
September 
2022  

Over (-) /  
Under (+) 
Spending on 
projections 

 % Spend 
Against 
projections 

Original 
budget 
available 
to be 
spent 

Actual 
spending as 
% of 
Adjusted 
Budget 

EPWP Integrated Grant 1 900 488 628 (140) 128,7 1 272 
EWP Incentive Grant 14 718 4 343 4 021 322 92,6 10 697 
TOTAL 16 618 4 831 4 649 182 96,2 11 969 

 
 
REASONS FOR ACTUAL OVER/UNDER EXPENDITURE 
 
REASONS RECOVERY PLAN 
In EPWP Integrated Grant the over expenditure is due to 
participants that have been paid with backpay and 
journals that have been passed to address misallocation. 

The EPWP Unit has just corrected the SCOA item through 
shifting, and the payment will be affected in the month of 
October 2022. 

The under expenditure in EPWP Social Sector Incentive 
Grant is due to a projected transfer payment that could 
not be affected due to a SCOA item that needed to be 
corrected 

Cashflow projections were revised to be in line with 
expected expenditure pattern. 
The Unit is monitoring the expenditure to ensure that it is 
in line with projections and further working on 
addressing outstanding misallocations to fast track the 
expenditure. 
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HR OVERSIGHT 1 APRIL 2022 TO 30 SEPTEMBER 2022 

 
EMPLOYMENT EQUITY  
 

Occupational 
category 

Male Female Total 

African Coloured Indian White African Coloured Indian White 
Senior Officials and 
Managers 

19 1 0 1 24 0 0 0 45 

Professionals 627 16 1 3 2 097 87 2 27 2 860 
Technicians and 
Associate 
Professionals 

221 10 0 3 348 23 0 4 609 

Clerks 128 5 0 1 375 14 0 5 528 
Service Shop and 
Market Sales 
Workers 

50 0 0 0 32 1 0 1 84 

Craft and Related 
Trade Workers 

5 0 0 0 5 0 0 0 10 

Plant and Machine 
Operators and 
Assemblers 

9 1 0 0 0 0 0 0 10 

Labourers and 
Related Workers 

53 1 1 0 47 1 0 0 103 

Unknown 5 0 0 0 2 0 0 0 7 
Total 1 111 33 2 8 2 924 127 2 37 4 244 
Employees with 
disabilities 

30 1 0 0 43 4 0 5 83 

 

POST STATUS 

 POST STATUS COUNT 

Active Filled 4 244 

Active Vacant 497 

Grand Total 4 741 

Vacancy Rate 10,4% 
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CATEGORIES OF VACANT FUNDED POSTS 

 
CATEGORY ADVERTISED TO BE 

FILLED AS PER ARP 
NO OF POSTS 

FILLED AS AT 30 
SEPTEMBER 

NUMBER OF 
VACANCIES AS AT 

30 SEPTEMBER 

ATTRITION POSTS 
AS AT 

END SEPTEMBER 
Senior Management 2 0 2 1 
Middle Management 2 0 2 5 
Assistant Directors 14 1 13 4 
Admin Support 21 2 19 15 
Social Work Manager 7 1 6 7 
Social Worker 
Supervisor 

6 1 5 7 

Social Workers 4 0 4 19 
Nursing Assistant 0 0 0 1 
Manager Community 
Development 

1 0 1 0 

Community 
Development Supervisor 

1 0 1 2 

Community 
Development 
Practitioners 

0 0 0 1 

Assistant Community 
Development 
Practitioner 

0 0 0 3 

Child & Youth Care Team 
Leader 

0 0 0 2 

Child & Youth Care 
Supervisor 

0 0 0 0 

Child & Youth Care 
Workers 

12 1 11 1 

Psychologist 0 0 0 0 
Social Auxiliary Worker 1 0 0 4 
TOTAL 71 6 65 72 

 
Comments: There was a moratorium which was placed until the end of September 2021, hence the delay in 
filling of the posts.  The moratorium has since been lifted and the recruitment processes of all vacant and funded 
posts are in advance stages of being filled. 
 
Remedial Action: To ensure adherence with the provisions of the Public Service Regulations 2016, Chapter 4 
part 2, 57 and PSCBC Resolution 1 of 2007 which stipulates that all posts must be advertised within six (6) 
months from the time the post became vacant and be filled within twelve (12) months from this date.   
 
Risk Analysis and Risk Management: Failure to advertise and fill the vacant funded posts within twelve (12) 
months period from the date of becoming vacant could result into the posts to be unfunded.  Shortage of staff 
would result into officials being overloaded resulting into poor performance and have negative effect on service 
delivery. 
 
Whenever these posts are lifted as critical to the Department then these should be reprioritized by Financial 
Planning for allocation of funds to ensure adherence of the aforementioned provisions.  In some instances when 
there are unavoidable delays in filling of vacant funded posts. 
 
EMPLOYMENT BY RACE 

 

  AFRICAN  COLOURED INDIAN   WHITE    GRAND TOTAL 
Not Disabled 3 962 155 4 40 4 161 
Disabled 73 5 0 5 83 
Grand Total 4 035 160 4 45 4 244 
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EMPLOYMENT BY GENDER  
 

  FEMALE MALE GRAND TOTAL PERCENTAGE SET TARGET 

Disabled 52 31 83 1.9% 2% 
Not Disabled 3 038 1 123 4 161 - - 
Grand Total 3 090 1 154 4 244 - - 

 

AGE ANALYSIS 

 
SALARY LEVEL 18-25 26-35 36-45 46-55 56-65 GRAND TOTAL 

SAL 2 0 7 21 13 5 46 

SAL 3 0 41 48 24 11 124 

SAL 4 0 43 87 64 23 217 

SAL 5 1 145 410 198 49 803 

SAL 6 0 25 53 38 14 130 

SAL 7 0 399 827 292 67 1 585 

SAL 8 0 18 208 152 58 436 

SAL 9 0 5 109 76 15 205 

SAL 10 0 1 62 161 38 262 

SAL 11 0 2 17 8 1 28 

SAL 12 0 1 20 88 32 141 

SAL 13 0 2 8 17 7 34 

SAL 14 0 0 1 2 4 7 

SAL 15 0 0 0  1 1 

SAL 16 0 0 00 1 2 3 

SAL 99 79 124 16 3  222 

TOTAL 80 813 1 887 1137 327 4 244 
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